DISCLAIMER
Access to and use of the SunSHIFT website ("The Website") is provided by Laing
O'Rourke ("we" or "us") subject to the following terms and conditions ("Terms"). We
provide the information set out on the website located at www.sunshift.com.au (the
“Website”) solely for information. Your use of this Website is governed by these Terms
(which include our Privacy Statement). By using any part of this Website and/or
submitting any information to us via this Website, you agree to be bound by these
Terms.
Legal Disclaimer
Laing O'Rourke will use reasonable efforts to maintain up-to-date and accurate information on
this Website. However, you should note that the material contained on this Website is provided
for information purposes only and shall not be deemed to make any commitment or enter into
any obligation on the part of the Laing O’Rourke. Any images used on this Website are not
necessarily representative of any product offering from the Laing O’Rourke and do not constitute
a basis for purchase decisions. Further, none of the information in the material contained on this
Website, including, without limitation, any images, may be relied upon as Specified Matter(s)
from time to time prescribed by any Order made under the Property Misdescriptions Act 1991.
Laing O'Rourke makes no representations, warranties or assurances as to the accuracy,
currency or completeness of the material contained on this Website (or at any other website
accessed by means of this Website). You are strongly advised to take all independent steps,
including seeking appropriate professional advice, to verify any information upon which you may
seek to rely. Laing O'Rourke shall not be liable for any claims or losses arising directly or
indirectly from the use of or reliance on the material contained on, or your inability to access, this
Website.
The information on this Website is not intended to provide any specific legal, accounting,
financial, investment or tax advice, nor is it an invitation to invest in any product or service offered
by Laing O’Rourke or any other organisation. You should not make (or decide not to make) any
investment or other decision based on material/information on or accessed via this Website.
Links to third party websites on the Website are provided solely for your information and
convenience. If you use these links you will leave the Website. We do not control and are not
responsible for any such third party websites and/or the content of such websites.
Website Use
All content available on this Website, including, but not limited to, text, graphics, logos, button
icons, images, audio clips, data compilations and software (the “Content”) is the property of Laing
O’Rourke and/or our licensors and is protected by UK and international copyright laws.

The trade marks, logos and service marks displayed on this Website (together the “Trade
Marks”) are the registered and unregistered marks of Laing O’Rourke and/or our licensors and
are protected by UK and international trade mark laws.
Except as set out in paragraph 4 below or otherwise to identify the products or services of Laing
O'Rourke, use of any Content, Trade Marks or other intellectual property rights owned by or
licensed to Laing O’Rourke is strictly prohibited without our express written consent.
You may access this Website for your personal non-commercial use only. Copyright of this
Website belongs to Laing O’Rourke. Any internet or other links to this Website must be expressly
authorised by Laing O’Rourke.
You are responsible for ensuring that your access to and use of this Website is lawful and Laing
O'Rourke accepts no responsibility for any of your unauthorised access or actions. All rights in
respect of unlawful or unauthorised access or use are reserved in full. This Website is provided
as a service to its visitors and Laing O'Rourke reserves the right to suspend, delete, modify or
adapt this Website and/or the Content as it deems fit for any reason and without notification to
anyone at any time.

ACCESSIBILITY
Laing O'Rourke recognises the importance of making its web site available to the largest possible
audience and has attempted to design this web site to be accessible by all users.
Where possible this web site has been coded to comply with the World Wide Web Consortium
(W3C) Web Content Accessibility Guidelines 1.0. Laing O'Rourke will continue to test future
releases of this site and remains committed to maintaining its compliance with appropriate
accessibility guidelines and serving the widest possible audience for our services.
Our goal is to comply with the requirements of Part III of the Disability Discrimination Act 1995
and the Priority 2 Aspects of the Web Content Accessibility Guidelines proposed by the World
Wide Web Consortium (W3C).
The WC3 Guidelines can be found at: www.w3.org/TR/WCAG10/
We welcome comments on how to improve the site's accessibility for users with disabilities. If the
format of any material on our website interferes with your ability to access the information you
require, please contact us.
To enable us to respond in a manner most helpful to you, please indicate the nature of your
accessibility problem, the preferred format in which to receive the material, the web address of
the requested material, and your contact details.

PRIVACY
Privacy Statement
Our Privacy Statement, together with any terms of use of our website and systems, sets out what
happens to personal information we collect directly from you, through our website, or through any
other form of communication with us, or which you communicate to our agents and contractors.
You can view our Privacy Statement here:
http://www.laingorourke.com/~/media/lor/files/privacy-statement-clean-final-17-122014.pdf?la=en
Information collected via this website
We may collect personally identifiable information about you via this website (“Personal
Information”). The main type of Personal Information that we may collect is contact and
preference information when you register or contact us. See the section below on Careers &
Recruitment for further information we may collect from you if you apply for a position with us
which is advertised on this website.
We will not use your Personal Information for commercial purposes other than:
• our own internal marketing and administrative purposes; and
• responding to your specific requests for further information and/or services or products
supplied by us.
We may also use any information that you provide via this website in aggregated (non-personally
identifiable) form for our internal business purposes, such as generating statistics and developing
marketing plans. We may also collect, store or accumulate certain non-personally identifiable
information concerning your use of this website, such as information regarding which of our
pages are most popular to facilitate general website administration.
We do not sell, share or transfer the Personal Information that you provide to us through this
website except as set out in our Privacy Statement or which we deem necessary in our sole
discretion to comply with any applicable law, regulation, legal process or governmental request.
Our automated update message services are strictly covered by an opt-in policy. You can always
remove your name and details from our mailing and messaging lists. You can stop receiving
automated messages either by responding to unsubscribe information in our automated
messages, by removing your “saved searches” or by contacting us directly.
Cookies
A cookie is a text-only string of information that a website transfers to the cookie file of the
browser on your computer’s hard disk so that the website can remember who you are. A cookie
will typically contain the name of the domain from which the cookie has come, the lifetime of the
cookie, and a value, usually a randomly generated unique number. Cookies can help a website
to arrange content to match your preferred interests more quickly and are used by most major

websites. Cookies cannot be used by themselves to identify you. Laing O'Rourke makes use of
session cookies, which remain active only for the duration of your visit to our website. We receive
and store information from your interaction with this website for the purposes of analysing and
managing website traffic and messaging, and to allow us to store some of your preferences and
information while moving around the website. You can choose not to accept these session
cookies, but may need to keep entering the same information during your visit. You can use the
Help menu on the menu bar of your Internet browser to find out how to have alerts raised for new
cookies or to disable cookies altogether. You can find out more about cookies by visiting the
Interactive Advertising Bureau’s All about cookies website.
Careers & Recruitment
We request personal information from applicants to any positions advertised on this website.
This information is collected for the purposes of identifying candidates, and contacting them at a
later date if their application is to be pursued. We may retain your details on file and notify you of
any suitable new vacancies. Job applications or curriculum vitaes submitted via this site may be
passed for processing to Laing O’Rourke Human Resources departments. If you decide to apply
for a position, you are signalling your agreement to Laing O'Rourke using, holding, processing
and subsequently destroying any personal data (including sensitive data) which you supply to us
for the purpose of considering your application in accordance with Laing O'Rourke recruitment
procedures. Processing may involve the supply to and processing by third parties engaged by us
from time to time for that purpose. We will seek to handle any personal data belonging to you
(and which is within our control) responsibly, in accordance with our internal policies and in
compliance with relevant legislation. It may not be possible for all applicants to receive
confirmation of application and application for a position offers no guarantee of an offer of
interview or employment.

